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“Your early experience is formative.
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“..[ can’t think of another time when

I MARCH FOR BMCK having emotionally present, loving
adults is more critical. During the global
pandemic and this historic time of
OTHE% heightened awareness of racial disparities
and action to end racism — we need to

support our infants and young children in
L CK making sense of the world, helping them

be kind, empathetic, just, open, curious,

B ABIE S healthy and safe; supporting families

from the strength-based perspective; and

MARC“ FOR creating systems of care that can nurture

and support development and wellbeing.”

~Lana Shklyar Nenide, WI-AIMH Executive Director
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Tips for Supporting Infants &
Young Children’s Transition
as we Re-open

First Virtual Wisconsin Infant
and Early Childhood Mental
Health Conference

Number of registrants: 710

Overall evaluation: 4.6 out of 5

Avg. # attendees per live session: 298
Registry credit hours: 458.5
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Infant Mental Health Endorsement®

WI-AIMH continues to support individuals pursuing IMH Endorsement®. A special grant
made it possible to provide full scholarships to 6 clinicians of color to the UW Capstone
Program and financial support for 5 clinicians to earn IMH Endorsement®.

You can help young children adjust and cope!

COVID-19 Resources
Reflective Supervision Learning Collaborative =y ;
i *l

The third cohort of the Learning Collaborative was completed in June 2020. «“
The fourth cohort begins in 2021.

Creating Pathways for Equitable Access

Through the support of the Wisconsin Partnership Program, UW School of Medicine and Public Health, WI-AIMH was able to
dedicate time and resources to create access for online training and IMH Endorsement® for Spanish-speaking Early Childhood
Educators. This work improves health equity in Wisconsin communities by increasing the number of practicing bilingual Early
Care and Education professionals who now have an opportunity to deepen their specialized knowledge in early childhood
development and have access to the internationally recognized credentialing Endorsement system in their preferred language.

Embracing Anti-bias Classrooms .
We purchased and distributed over 70 copies of Don’t Look Away: Embracing ANTI- DON’T

BIAS Classrooms and scheduled facilitated book discussions for 2021. ﬂ
Revised WI-AIMH Values Q-OOK

e Relationships are central to all aspects of our work
e |Interactions with others are defined by mutual respect and trust

e We recognize the issue and impact of systemic racism and we are intentional in taking
action to dismantle systemic racism

e Open, honest, and bi-directional communication is necessary for the lived experience of
our values and the accomplishment of our mission I

e Qur work is driven by collaborative leadership and decisions are made through Resou rces
collective wisdom generated by diverse voices

e We are committed to promoting self-reflection to increase awareness of our respective
personal roles and responsibilities in systems of oppression, acknowledging privilege, and taking action to combat
discrimination and inequities in all forms

e Reflective practice is a critical component to enhancing professional capacities, resiliency, and a balanced outlook necessary
to respond to the intense, emotionally evocative nature of Infant Mental Health work

o Self-care, flexibility and professional development are critical to quality work

e We use a strengths-based model to develop and support capacities of individuals, organizations, and systems

e \We recognize that we cannot be completely objective in our effectiveness of embodying these values in practice and
therefore commit to seeking and responding to feedback



https://wiaimh.org/s/Tips-for-Supporting-Infants-and-Young-Children-as-We-Re-open.pdf
https://wiaimh.org/covid19-resources
https://wiaimh.org/conference-sessions
https://wiaimh.org/equity-resources
http://IMH Endorsement
https://wiaimh.org/s/RSLC-cohort-2-3-insert-double-sided.pdf
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Promoting the social

The Pyramid Model works. With increased funding from the Preschool Development Grant ndiemotional
and WI Department of Children and Families, we were able to provide a proven framework iﬁ*;;’r;’f:;"fd"f

to professionals to enhance social and emotional learning for our youngest children. young children

Staffing

Becky Buck and Tina Ruckdashel joined Jenny Durand to expand the PM team as Regional
Leads in the spring and early summer. Even though some of the staff still have not met in
person, we are truly a team dedicated to creating and expanding this important work!

Pyramid Model Academy

In the early days of the pandemic, we were forced to cancel the Spring Academy, but forged ahead with the Fall Academy in a
virtual format. 52 people, representing 7 leadership teams from across the state, joined in the Team Launch.

Trainings and Attendees:

TPOT Reliability training — 12 TPITOS Reliability training —18 Practice-Based Coaching — 22
Individualized Interventions — 12 Birth to Five e-Modules — 19 Parents Interacting With Infants (PIWI) — 29

Pyramid Model Institute

As with all events, the Institute was held virtually, with two sessions in Fall 2020 and another two planned for 2021.

Statewide Leadership Team
The Core and Advisory Leadership Teams met in the spring and fall to outline and prioritize recommendations to sustain and expand
growth.

Website
The state Pyramid Model website was redesigned and expanded to provide a single
source “home” for all things Wisconsin Pyramid Model.

Data System

We met with representatives from national and state Pyramid Model systems to make
recommendations for a prototype of a national data system. Wisconsin is one of the
pilot sites for the new Pyramid Model Information System (PIDS).

Communications
We began Coaches Connection, a monthly virtual meeting with information and support for our PM Coaches and developed the
Pyramid Model Buzz, a bi-monthly newsletter for our trainers.

Staff: Boardlof;
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Heather Jordan, President

Lana Shklyar Nenide, Executive Director
Kathie Magin, Director of Operations
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https://wiaimh.org/pyramid-model
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ZERO TO THREE

We are extremely grateful to our donors and
apologize if we inadvertently missed anyone.

WI-AIMH is an affiliate
of the World Association
for Infant Mental Health
(WAIMH)

and

the Alliance for the
Advancement of
Infant Mental Health
(AAIMH)
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Major Funders

Greater Watertown Community Health Foundation
Roots and Wings Foundation
Tides Foundation
Wisconsin Department of Children and Families
Wisconsin Department of Health Services
Wisconsin Partnership Program: UW School of Medicine & Public Health
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Early Relationships Matter
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133 S. Butler St., Suite 340
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